






Since its humble beginnings, CARD MRI has always 
been eager in utilizing human ingenuity in its 
mission to uplift the lives of Filipino women and 
to eradicate poverty in the country. Our purposive 
journey together with technology can be traced 
back to our use of an old and battered typewriter 
and ever since then we have continued to integrate 
more and more innovations in our work and 
services.       

CARD MRI’s continuous shift to and integration of 
technology is reflected by our two covers, which 
aim to symbolize and portray CARD MRI’s progress 
from the use of traditional or analog methods 
towards technologically-enabled solutions, and 
our constant improvement of our techniques and 
procedures.

At CMDI,  we are passionate in transforming ourselves 
to adapt to the overwhelming technological 
changes that are affecting our daily lives and the 
world around us. It may be a challenging year ahead 
but we will make sure that all these innovations we 
are taking are always inclusive and grounded to the 
needs of our member-clients. No one will be left 
behind in this journey, this we assure.
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CARD-MRI Development Institute is a globally respected 
development institute that provides exceptional practitioner-led 
training and education services to create competent and dedicated 
people who empower and uplift socioeconomically challenged 
families.

Competent graduates taking active roles in creating positive social 
change in the Philippines and in the world.

CMDI commits to:

•Equip CARD MRI staff with competencies, values and spirit to 
excel in achieving the mission of CARD MRI;

•Empower CARD MRI members to further improve the quality of life 
in their communities by facilitating learning on entrepreneurship 
and development; and

•Share best practices in integrated microfinance and non-financial 
development services with practitioners from around the world.

GOALS OF THE COLLEGE:
1. Provide the students with qualified teaching personnel, 
practitioner  industry-based curriculum, superior facilities, and 
conducive learning environment.
2. Teach the most updated knowledge and techniques in 
development work, microfinance, microinsurance, etc. through an 
ever dependable and competent faculty members.
3. Direct resources and efforts to make the students discover and 
develop their full potentials making them productive citizens of the 
world.

The School of Microfinance and Development aims to empower 
the students with the right knowledge, values, and skills useful in 
development work using microfinance, microinsurance, and other 
development tools or interventions.

CMDI

CMDI

SCHOOL

SCHOOL
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Innovation. It is what CMDI’s 2017 is all about. It is CMDI’s continuous goal to provide 
growth and advancement opportunities to better equip our staff, students, and clients 
to become truly empowered.

This was the year when CMDI explored a different way of stretching its capacity to 
innovate and catch up with the latest trends of training and capacity building. With CARD 
MRI’s latest investment on cutting-edge technologies, CMDI has now provided new 
ways of arming staff and students with necessary tools to progress in their schooling and 
training. The technologies include e-learning, e-books, and e-library cataloging, which 
we continuously improve to meet current and emerging demands.

We are proud to tell you that these new enhancements helped us to deliver even better 
services to our staff and students. These enabled us to reach more people to become 
part of our learning community. Now, we are able to conduct trainings without the need 
to have a physical setup. Instead, we create e-learning modules that are creative and 
engaging, which our staff, students, and clients can easily access at their most convenient 
time. They were also provided with the opportunity to learn these new skills at their own 
pace making their education environment more personal and conducive for learning.

True to our catchphrase that CMDI is an organization where empowerment begins 
but never ends, we will continue to develop our capacities as an institution so we can 
continue to offer you services that will prepare you to be successful and more resilient 
in life.

All of these are possible because you believed that CMDI indeed can contribute to 
improve peoples’ lives through training and education. We are in deep gratitude to all 
of the hardworking staff, volunteers, and board of directors who spent their valuable 
time thinking of ways on how we can enhance our services. CMDI is sincerely thankful of 
the devoted commitment you show to us and to our mission of seeing a world without 
poverty. It warms our heart to know that we are not alone in this journey.

Dr. Jaime Aristotle B. Alip
Chairperson
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When CARD-MRI Development Institute, Inc. (CMDI) 
started, its primary aim is to provide support to CARD 
MRI’s staff for different capacity building venues to ensure 
outstanding service of CARD MRI to its clients. CMDI 
was built to be an institution dedicated to the staff and 
clients’ capacity improvement for them to be armed with 
necessary skills, knowledge, and attitude needed for 
excellent performance of duties and responsibilities.

Borrowing the words of Dr. Jaime Aristotle B. Alip, “A 
workforce with developed capacities is the greatest 
asset an organization can have.” With this, we, at CMDI, 
continues to sharpen our knowledge on how we will be able 
to give the best support to our valuable staff, clients, and 
students. We strongly believe that the development and 
growth of people accord them the chance to experience 
meaningful involvement in the work that we do. CMDI 
recognizes that as we enhance the capacities of our staff, 
it will then translate to exceptional service for our clients 
and students. The facilitation of such opportunities for the 
staff will also enhance their loyalty to the organization. 
Further, the mastery of the matter of what they do and 
fully understanding the reason of why they do things 
encourage commitment, dedication, and passion.

P R E S I D E N T ’ S  R E P O R T
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SUSTAINED EVOLUTION
Technology has been a big help for us in terms of efficiency 
as we can see who has enrolled to the program, who passed 
and met the requirements, we can also easily generate 
reports so we can analyze where we can fill in the gap and 
further improve.

The use of e-learning facility is maximized by the clients, 
staff, our senior high school and college students, as well 
as graduate school program students of Development 
Academy of the Philippines (DAP) and Southeast Asia 
Interdisciplinary  Development Institute (SAIDI). Through 
this interface,  the usual training preparation is  significantly 
lessened. The logistics for the training, gathering of 
attendance sheets and preparing of lesson plans, are all 
diminished as the e-learning can provide and generate a 
report of the attendance, score, and the progress of the 
students. Also, the lessons can continuously be customized 
based on periodic feedback of students’ performance. 

E-books are also introduced. Research work and projects 
of students were made more interactive, more efficient, 
and most importantly, with the most updated information. 
CMDI  Library now has four e-book readers from Kindle 
and Kobo containing a total of 180 reading materials. This 
number continues to grow.

The change that technology has brought to CMDI is a 
truly significant development of the organization’s way of 
providing incomparable capacity building to its staff, clients, 
and students.

BOLDER PERFORMANCE
This 2017, we celebrate the  highlights of our performance. 
We have conducted 1,272 batches with 34,897 participants 
for our clients, staff, and other microfinancing institutions 
(MFIs). In addition, we started the Summits for the Sons and 
Daughters of CARD MRI members and provided trainings on 
Power Presentation for selected CARD MRI Management 
Committee members.

We also have created the Center for Leadership (CFL) to 
offer high level trainings. Here, we are offering programs 
customized for first and second level generations of leaders.

This year, CMDI continues to be a credible TESDA assessment 
center for Microfinance Technology NCII. We have now 
started to develop Microinsurance Technology with TESDA, 
SBFIC, RIMANSI, and other industry representatives.

As of December 2017, CMDI has a total of 351 graduates and 
469 continuing students in the different degree programs of 
CMDI and partnership with different schools. There are also 
14 who graduated in MA in Organizational Development in 
SAIDI and 40 graduates in Master in Productivity and Quality 
Management (MPQM) major in Microfinance in DAP-CMDI.

CMDI started offering BS Accountancy and BS Information 
System in June 2017 with  31 and 27 initial students, 
respectively. We also submitted an application for BS 
Accounting Technology as new program offering for June 
2018.

This year, Credit with Education (CwE) modules were 
successfully rolled out to 80,928 centers of CARD MRI 
nationwide with 2,388,833 members as participants. 
Aside from the existing CwE modules, there has also been 
additional modules developed in forms of infographics 
and compressed modules about Debt Management and 
products and services of CARD MRI, among others.

We continue to make sure that our staff and clients have 
competitive learning resource; thus, we have developed 
a total of 40 CwE modules, computerized cataloging of 
library for students and staff’s easy access of books, thesis, 
manuals, and other materials. These materials are now 
being copyrighted by batch.

For convenience, we have consolidated our marketing 
materials, brochures, guides for the library, info bites, 
and e-learning to CMDI’s official website: www.cmdi.
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edu.ph. This is also where we have launched the new 
Microinsurance e-Learning for 247 CARD MBA Coordinators 
and 194 Microinsurance Coordinators (MIC) with a total of 
441 enrolled as of December 2017.

These accomplishments were achieved because each staff 
is responsible and accountable to each tasks. It is CMDI’s 
pride that our staff has high standards as we all try to pursue 
excellence in everything that we do. In CMDI, we believe 
that our task is significant as we are to build leaders who 
will continue to embody the vision and mission of CMDI in 
the next generations to come.

ENDURING REFINEMENT
We also encountered challenges as we perform our work. 
These challenges include the expansion of branches of 
CARD MRI financial institutions, transition of staff, and 
recruitment of additional staff, among many others. It 
was quite challenging for us to keep abreast of these 
developments. Our goal of providing exceptional service to 
create competent and dedicated people, who will in turn 
empower and uplift disadvantaged people, is our driving 
force to bravely take on these challenges.

For 2018, we are ready to conquer more challenges and 
thrilled to invest more in people. It is our aim to expand and 
make the service accessible to even more people here in 
the Philippines. It is also our desire to find opportunities for 
our students to highlight their skills and conduct activities 
where they can show their talents and learn from other 
students as well. Most especially, for CMDI to be able to 
reflect continuously the same compassion and care to the 
communities.

Our hope is that we inspire you to join us in this cause 
of empowering people—for surely, people will remain 
always as the greatest asset of any organization. We also 
look forward to another successful year of empowering 
staff, students, and clients so they can better lead their 
organizations, peers, and communities.
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In this age of technology, our journey to 5-8-40 has 
been challenged to its core. There were adjustments 
made but what remained is our commitment to 
eradicate poverty in the country. This year, we 
conducted Microfinance Technology National 
Certificate II assessment, initiated capacity-building 
programs with our partners, conducted the second 
CMDI Entrepreneurship Students’ Bazaar, and 
participated in various intra-school and interschool 
activities. All these are our ways of empowering 
individuals towards a better Philippines.

A C T I V I T I E S

1 1



C M D I  A N N U A L  R E P O R T  2 0 1 7

1 2



Dr. Jaime Aristotle B. Alip
Chairperson

† Dr. Gelia T. Castillo
Trustee

Ms. Flordeliza L. Sarmiento
Trustee

Dr. Dolores M. Torres
Trustee

Dr. Gilberto M. Llanto
Trustee

Ma. Luisa P. Cadaing
Trustee

Ms. Lorenza dT. Bañez
Trustee

Dr. Rosalina J. Fuentes
Trustee

Dr. Agnes C. Rola
Trustee

Ms. Myka Reinsch-Sinclair
Ex-Officio Board at Large

Atty. Edgardo R. Marilim
Legal Counsel

Prof. Takayoshi M. Amenomori
Ex-Officio Board at Large

Ms. Pascuala S. Geñoso
Ex-Officio Trustee
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Ms. Flordeliza L. Sarmiento
President

Mr. Neil M. Polinag
Assistant Vice President for 

Center for Leadership

Ms. Joselita V. Lanao
Learning Resource Manager

Mr. Christian Albert A. Sandoval
Deputy Director for Training

Ms. Cecille Y. Uy
Deputy Director for Training OIC

Ms. Maridel A. Manalo
Deputy Director for Admin and Finance

Ms. Lourdes A. Medina
Deputy Director for 

Publications and Academic Affairs

Mr. Feliciano B. Blanco
Deputy Director for Training

Ms. Glenda M. Lagarile
Deputy Director for 

Academe and Educational Partnership

Dr. Carissa Monina C. Ramirez
Assistant Vice President for 
Learning and Development

Dr. Edzel A. Ramos
Vice President for 

Learning and Development

Ms. Deverna dT. Briones
Vice President for Administration 

and Academic Affairs
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CMDI Bay Campus
Brgy. Tranca, Bay, Laguna

CMDI Tagum Campus
Purok Mankilam, Tagum City, 

Davao del Norte

CMDI Baguio Facility
15 Palma Urbano St., Baguio City

CMDI Pasay Facility
544 Tolentino St., Brgy 133, 

Pasay City
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BANKERS INSTITUTE OF THE PHILIPPINES  (BAIPHIL)

BDO FOUNDATION

COMMISSION ON HIGHER EDUCATION (CHED)

DEPARTMENT OF EDUCATION (DEPED)

DEVELOPMENT ACADEMY OF THE PHILIPPINES (DAP)

PICPA - PHILIPPINE INSTITUTE OF CERTIFIED PUBLIC ACCOUNTANTS

SAVINGS BANK FOUNDATION FOR INTERNATIONAL COOPERATION (SBFIC)

SOUTHEAST ASIA INTERDISCIPLINARY DEVELOPMENT INSTITUTE (SAIDI)

TECHNICAL EDUCATION AND SKILLS DEVELOPMENT AUTHORITY (TESDA), LOS BAÑOS, LAGUNA

UNIVERSITY OF THE PHILIPPINES LOS BAÑOS - COLLEGE OF PUBLIC AFFAIRS (CPAf)

PHILIPPINE SOCIETY OF INFORMATION TECHNOLOGY EDUCATORS (PSIE)

PHILIPPINE E-LEARNING SOCIETY (PELS)

PHILIPPINE SOCIETY FOR TRAINING AND DEVELOPMENT (PSTD)
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